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LOUSIANA NATIONAL GUARD

OFFICE OF FAMILY PROGRAMS

BLDG 57, JACKSON BARRACKS

NEW ORLEANS, LA 70146-0330

(504) 278-8325 or 1-800-541-5860

“Winter 2004”

The Office of Family Programs prepared this edition of “Family Focus” newsletter.    If you have questions or concerns regarding the “Family Focus” please call us at 800-541-5860.    We ask that you please keep everyone in mind when you come across information that will enhance our Guard Family Quality of Life.  You can send input to the Office of Family Programs at susan.bush@la.ngb.army.mil  or Carrie Matirne at family.readiness@lanewo.ang.af.mil , or fax to 504-278-8156. 

Special Thanks to Barbara Conway for coordinating the “Family Focus” Newsletter.   

OFFICE OF FAMILY PROGRAMS

FY 2004 CALENDAR

State Family Program Advisory Council Meetings
1st Quarter = 19 Oct 2003, Alexandria 

2nd Quarter = 9 Jan 2004, Core, Lafayette 

3rd Quarter = 23 Apr 2004, Baton Rouge 

4th Quarter =  Jul/Aug 2004, Core, Location TBD

Family Program Training Events
State Family Program Workshop, 20-21 Mar 2004, Holiday Inn, Baton Rouge, 

GFTB Instructor Training Course, 22-25 Mar 2004, Ft. Polk, LA

New FRG Leader Basic Training, 10-11 July 2004, Alexandria, LA

GFTB Instructor Training Course, Jul/Aug 2004, 
Youth Program Training Events

Youth Symposium, 20-21 Mar 2004, Baton Rouge

Kids Annual Training, 15-18 Jun 2004, Camp Beauregard

Other Key Events

Apr 2004, National Youth Services Day

22-23 Apr 2004, Officer Conference, Alexandria

26-28 Mar 2004, Enlisted Conference, New Orleans
26-30 Apr 2004, Volunteer Recognition Week

May 2004, National Military Spouse Day

1-5 Aug 2004, National Workshop, Albuquerque, NM


FAMILY ASSISTANCE CENTERS (FAC) FOR LOUISIANA

The following Family Assistance Centers are open to support the families of our deployed service members.  FAC Coordinators for each site are listed below.  

State FAC Coordinator
CMS Glenn Kirby

504-278-8222

(866)647-3618

FAC 1
New Orleans
SGT Joe Roy

(504)278-8222/8544
pager 877-251-2994

(866)647-3618

FAC 2
Baton Rouge
1LT Staci Meares

(225)355-3886

pager 877-309-8140    

(866)647-3613



FAC 3
Lafayette 
Mr. Gerald Cradeur

(337) 593-2093

Pager 877-328-4960

(866)647-3614

FAC 4
Alexandria
CW2 Doug Upshaw

(318)641-5429

Mrs. Margaret Aycock

(866)647-3617

pager 877-437-0808

FAC 5
West Monroe
Sgt. Lance Fife

(318)251-0531

pager 877-336-9770

Office (866)647-3615


FAC 6
Shreveport 
Mrs. Barbara Conway

(318)676-7613 Ext 8102
pager 877-409-6270


FAC 7  Hammond
Mrs. Fran Bellas

(985)345-0767

Pager (877)592-1639

Office (866)631-6121


Mrs. Bridget Stuckey
800-541-5860

Deployment Volunteer/FRG Coordinator

Mrs. Kathy Bretz
800-541-5860 

Deployment Operations Coordinator (Resources, Training and Community)
FAMILY READINESS TRAINING

__________________________________________

State Family Program Workshop

The 2004 State Family Program Workshop will be held on 20-21 March in Baton Rouge.   This workshop is designed for Family Readiness Group Leaders.  Commanders and Family Readiness Officers are also invited to attend.  

We are also holding the Youth Symposium in conjunction with this event for our “High School” age Guard Youth.

This year’s workshop includes guest speaker Abbey Shields who teaches life coping skills.  Other topics include  Dealing with Grief and Trauma,  Conflict Management, Group Dynamics, Telephone Network, Money Matters, Gemstones – Personality Assessment, Commanders/FRO’s & Battalion POCs – Communication, Chat Rooms – Reunion (Reality or Fantasy), Deployed Family Readiness Group, and Helping Children Deal with deployments.

Applications are needed 8 March 2004.  Please call our office if you need an application.  They are also available on our web page.  

Awards for Family Readiness Programs

   The FY 2003 Family Readiness Awards Program will be presented at the FY 2004 State Family Program Workshop, scheduled for 20-21 March 2004.    

   The Awards include:

Air & Army National Guard Family of the Year

Air & Army Family Readiness Group of the Year

Air & Army Newsletter of the Year

Air & Army Volunteer of the Year

All nominees will be recognized at the workshop.  Please call our office for additional information.

Guard Family Team Building

Online Training
The Guard (Army) Family Team Building Program offers three levels of training; two of which all Guard Families are able to take online.  Levels 1 and 2 are available on line at http://www.armyfamilyteambuilding.org/home.asp? .  Levels 1 and 2 include topics like Military Terms and Acroynms, Family and Miltary Expectations, Enhancing Relationships, Stress Management, and Traditions, Customs, Courtesies, Protocol – just to name a few of the 25 courses available in these two levels.

Please take an opportunity to look at these and encourage your “New” Families to do the same.  

__________________________________________________

THE CHAPLAIN’S MESSAGE

CHAPLAIN ROBERT BAKER
PRAYER MORE THAN A USEFUL TOOL:

       WHY DO YOU PRAY?  WHY DO I PRAY? CHANCES ARE BECAUSE WE FEEL LONELY OR TROUBLED OR ONE OF ANY THOUSAND OTHER REASONS.  PRAYER IS NOT INTENDED TO BE JUST THE REPITITION OF A FEW WRITTEN WORDS WHEN WE GET AROUND TO IT. PRAYER IS DYNAMIC COMMUNICATION WITH A DYNAMIC GOD WHO DOES DYNAMIC THINGS.  READ THE FOLLOWING PRAYER:

OH, THAT YOU WOULD BLESS ME INDEED, AND ENLARGE TERRITORY, THAT YOUR HAND WOULD BE WITH ME, AND THAT YOU WOULD KEEP ME FROM EVIL.

      NOW THAT IS PRAYER--BELIEVING COMMUNICATION WITH GOD HIMSELF.  THIS PRAYER OF JABEZ IS FOUND IN THE OLD TESTAMENT.  JABEZ KNEW THAT HE IS COMMUNICATING WITH GOD AS HE IS PRAYING THIS PRAYER.  DO YOU HAVE THE SAME CONVICTION.  GOD IS NOT OUT THERE, HE LIVES IN YOUR SPIRIT. HE IS NO FURTHER AWAY THAN YOU ALLOW HIM TO BE.

DEPLOYMENT ISSUES

The Office of Family Programs offers training to family members of deployed troops during the period of their unit’s deployment.  Family Assistance Center Coordinators (FACC) offer Coping with Separation, Financial Management and Reunion Training.  The FACC can also assist the Family Readiness Group Leader in coordinating additional training from within their community or the military.

__________________________________________________

'Treasures' Program Offers Chance to Support Troops

Want to support our troops? Send them a package through the American Red Cross' "Treasures for Troops" program.  The packages contain a deck of cards, a book of crossword puzzles, snacks, games, suntan lotion, tissues, a hacky sack ball, moist towelettes, a hand-held fan and a multipurpose tool packaged in a lightweight, durable, reusable travel bag. The cost for each package is $20. However, ARC chapters and stations may accept donations of any monetary value. For more information, contact your local Red Cross office. To learn more, see http://www.defenselink.mil/news/Dec2003/n12112003_200312113.html.
For more ways to support the troops, see http://www.military.com/Content/MoreContent1/?file=support_troops
Returning Federal Employees Will Have an Extra Five Days Off

President Bush is granting five days of excused absence, without a charge to leave time, to federal employees who are in the military reserves and returning from active duty.

Federal employees covered by the president's directive include those who were called up for the Afghanistan and Iraq wars as well as reservists mobilized for combat patrols in major U.S. cities following the Sept. 11, 2001, terrorist attacks on the Pentagon and the World Trade Center.

Kay Coles James, director of the Office of Personnel Management, followed up Bush's directive with a memo urging agencies to "do everything possible" to ease the return of federal employees from military duty. "Many of our employees have endured great disruption to their families and their normal lives as a result of their service in the war against terrorism," she said.

OPM guidelines sent with her memo said, "Agencies may grant this period of excused absence prior to the employee's resumption of his duties, or at a time mutually agreeable to the agency and the employee, if the employee has already returned to duty."

The guidelines stipulate that returning military reservists are entitled to be treated as though they never left on such issues as rights and benefits. "This means that the employee must be considered for career ladder promotions, and the time spent in the military will be credited for seniority, successive within-grade increases, probation, career tenure, annual leave accrual rate and severance pay," OPM said.

GIs Who Suffer Psychological Symptoms From Combat For Long Periods Should Seek Treatment

By Rudi Williams,  American Forces Press Service

Mental health experts don't know what combat stress reactions to expect from service members returning from the war in Iraq. And it's not just stress reactions from actual combat, according to Army Dr. (Lt. Col.) Elspeth Cameron Ritchie.

Some could be disturbed or demoralized by stressors from the consequences of combat, such as handling remains of civilians, enemy soldiers or U.S. and allied personnel. Or they could come from dealing with POWs, witnessing homes and villages destroyed by bombing or a number of other battlefield stressors.

"Combat stress reactions, which are psychological reactions to fierce combat or operations other than war, are both physical and psychological," said Ritchie, program director, DoD mental health policy and women's issues for the Office of the Assistant Secretary of Defense for Health Affairs. "Physical reactions are things like your hands sweating and trembling and your heart racing, or a need to go to the bathroom a lot."

The psychological reactions include things like anxiety, hypervigilance, difficulty concentrating, or sleeping, irritability and sadness. Ritchie emphasized that combat stress reactions are normal reactions to abnormally stressful or traumatic situations.

However, Ritchie, a psychiatrist, said, "If these reactions go on for long periods of time or get in the way of job performance, it's important to get treatment."

She said soldiers and Marines can recognize in themselves or their buddies the anxiety and irritability that combat stress reactions can cause. "When things get in the way of functioning, that's when a little more help is needed," Ritchie noted.

Some people returning from Operation Iraqi Freedom may not want to talk about what happened for a while, she pointed out. "But if you notice that one of your loved ones is having difficulty, maybe they're losing their temper a lot, or they are sort of detached and doesn't seem to relate, you should encourage them to seek mental health help," she said.

Even though the extent of psychological reactions service members might have from Iraq is unknown, Ritchie said, "What we may see is people who are repeatedly seeing the images of battle.

She pointed out that there's a lot of overlap between combat stress and the stress of everyday activity. "What differentiates combat stress is usually the intensity of what has happened," the doctor noted. "Sometimes you'll have repeated memories and intrusive thoughts focusing on what happened."

Long-term reactions to combat stress could lead to post traumatic stress disorder, she noted. "By definition, PTSD is supposed to happen a month or more after the event," Ritchie said. "There can be some similarities in the symptoms of combat stress and PTSD - nightmares, insomnia, anxiety, numbness, hypervigilance and intrusive thoughts."

Some service members may only have some symptoms of PTSD and by difficulty functioning. Some people maybe troubled by an occasional nightmare, which isn't classified as PTSD.

"But other folks might feel that they're so scared that they can't get to work," she said. "That is a problem and we want them to seek treatment."

However, she said some of these reactions are common; therefore, she doesn't advocate necessarily seeking treatment immediately. "However, if the symptoms keep going on, such as nightmares night after night, they should seek help," Ritchie said.

Some healthcare providers and family members make the common mistake of encouraging people to talk about everything that happened before the patient is ready to talk, Ritchie noted. "I wouldn't push the returning soldier or Marine to talk about what happened right away," she said. "But I would be there for him or her when he or she is ready to talk."

There's also concern about service member's reactions to changed family situations. Those returning from the battlefield often envision everything at home is going to be perfect, like a flawless honeymoon. But often things are a little bit different, Ritchie said.

She said, "The kids may have grown. They may not respect authority in the same way. The spouse may have more independence. He or she may have needed to make some decisions that the soldier or Marine weren't part of. So often there is some friction when the soldier or Marine gets home.”

"Families should expect a little bit of friction so it doesn't spook them," she emphasized. "So they don't think, 'Oh, no! My marriage is coming apart!' It's part of the reintegration process."

Modern day transportation plays a major role in creating the problem, she noted. "In World War I and World War II and Korea, people came home by ship that took two or three weeks," Ritchie said. "They had a chance to get rested and talk to their unit about what had happened and prepare to reintegrate with the family.”

"Nowadays, people have been on the battlefield one day and maybe at home or the shopping mall in a day or two. That reintegration is just a little bit too fast. In some cases, it could be jarring."

Reservists filing complaints; more report discrimination in returning to jobs

By Kirstin Downey, Washington Post Staff Writer

Some veterans coming home from military duty say they are getting a cold reception when they return to work.

About 1,300 National Guardsmen and reservists filed complaints with the Labor Department in the fiscal year ended Sept. 30, saying they suffered discrimination at work when they returned to their regular jobs after their tours of duty, government officials said. It couldn't be learned whether any were returning from Iraq. The number of complaints is up from 900 complaints in 2001. 

Concerned about the rise in complaints, Labor Secretary Elaine L. Chao has released a televised public service announcement reminding employers that they must reinstate workers called to military duty. "They did their job -- now let's do ours," Chao says.

Under a 1994 law, it is illegal to discriminate against military personnel mobilized for duty. Returning personnel are supposed to be allowed to return to their same, or a comparable job, complete with any pay raises or promotions they might have otherwise received if they had remained at work.

The United States has become increasingly reliant on National Guard and reserve forces, which now make up about half of the U.S. military personnel in Iraq. Since Sept. 11, 2001, 306,000 Reserve and Guardsmen have been mobilized, including about 163,000 now on active duty.

 For the most part, employers across the country have been generous in dealing with their National Guard and reserve employees, officials said. Hundreds of firms have begun making up the pay difference between their military and civilian pay, according to Employer Support of the Guard and Reserve, and many offer health benefits as well.

 In about one-third of the cases filed in the past year, reserve and guard personnel said they missed out on jobs and promotions as a result of their mobilization, and about 20 percent said they weren't reinstated in their jobs. The rest of the cases involve vacation, seniority and pension issues, Labor Department officials said.

The department referred 79 of the cases to the Department of Justice for possible civil prosecution. A Justice spokesman said the department couldn't determine whether any lawsuits have resulted from the recent complaints. The U.S. attorney in Denver has filed two lawsuits on behalf of National Guard and reserve forces in the past six months.

The Denver prosecutor settled another case in March. The government alleged that when Ronald D. Brown, a driver for Stevens Transport Inc., a Dallas-based trucking firm, called his boss in May 2001 to say he had to report for military duty, he was told to park the truck in a truck stop and find his own way home. The cost of towing the truck was deducted from his final paycheck, the government said in the lawsuit.

In March, Brown received a $ 20,000 settlement from Stevens Transport, releasing the company from any further liability in the case. Bill Tallent, Stevens Transport's vice president of risk assessment, said he "could not recall" when it was resolved. "I'm not prepared to talk about it."

U.S. Attorney John W. Suthers said he expected the number of such cases to rise because of the "numbers of people being called into active duty," but added he also expected most employers to settle the cases quickly.

"Most employers don't want to fight an action where the U.S. government is fighting on behalf of an aggrieved reservist," he said. "It's not very good for business."

John Goheen, spokesman for the National Guard Association, said many employers have treated their workers generously. But many companies have downsized, asking fewer workers to do more work and leaving co-workers overburdened when some are called to duty. "The bulk of employers recognize what's going on in Iraq, but we've got some folks that don't know the law or are trying to skirt the law," Goheen said.

____________________________________

CHILD, YOUTH AND FAMILY SERVICE

INFORMATION

Youth Web Page Coordinator

   The Youth Advisory Council would like to thank Jolie Mahouz for taking on the role of Youth Web Page Coordinator.  We can’t wait to get started.

_________________________________________

Kid’s Annual Training

   The applications for The Louisiana National Guard 2004 Kids' AT, both camper and volunteer, are now being accepted.  They are also available on the RCAS shared folder, 01-lang-jb, Kids Annual Training and on our web page.
   The camp will be conducted at Camp Beauregard, Pineville, Louisiana 15-18 June 2004.  Louisiana National Guard Youth (dependents) ages 8-12 are invited to attend.  We are also accepting applications for youth counselor ages (14-17) and adult volunteers to assist with the camp activities.

   The deadline for submission of  applications is 16 April 2004.  Please make every effort to submit on time. 

   If you have any questions please contact the Office of Family Programs at (504) 278-8325/8011 or 1-800-541-5860.
_____________________________________

Veterans Day Special: Educational VA Site for Kids

The Department of Veterans Affairs (VA) has 

launched "VA Kids," a new Web page designed to 

help young people understand what it means to be a veteran. The site contains areas for students in 

kindergarten through Grade 5, for Grades 6 through 

12, and for teachers. VA Kids also has information 

about VA, Veterans Day, scholarships, student 

volunteer opportunities, rehabilitative and 

special events for disabled veterans and links to 

veteran-related sites. "The title 'veteran' is 

bestowed by a grateful nation on citizens willing 

to sacrifice everything to preserve our freedom," 

says VA Secretary Anthony Principi. "It is our 

responsibility to honor these heroes by ensuring 

that each American generation understands what 

this prestigious title means." For more on 

Veterans Day, related stories, and veteran 

benefits information, see 

http://www.military.com/Content/MoreContent1/0,,veteransday,00.html
________________________________

Web site helps with school, deployment issues

by Gerry J. Gilmore
American Forces Press Service



   10/29/2003 - WASHINGTON (AFPN) -- A Web site created to help servicemembers, spouses and children navigate the challenges associated with military moves and deployments is now available.
   Sponsored by the Defense Department, the site offers advice and resource assistance for school transition issues, military deployments and more, said John Molino deputy undersecretary of defense for military community and family policy.
   DOD officials have long recognized the need to disseminate helpful information to the field "for students who transition between schools as their (military) parents are reassigned," Molino said. For years department officials have tried to provide as good information as is available to facilitate that transition, he said.
   The emergence of the World Wide Web "has been an excellent opportunity for us to take advantage of that technology, provide that information and grow from there,” Molino said.
   The site contains school transition and deployment information targeted to the concerns of military parents, children 6 to 12 years old, teenagers, families with special-needs children, military leaders and educators, Molino said.
   Parents can also access education-related information on transferring student records, graduation requirements and more.
   The site allows military children and teens to access tips and information to help them cope with family moves and military-parent deployments, adapting to new schools and making new friends.
   Monitored children's and teen's "chat rooms" also are available on the site. 
   “(The chat rooms) will enhance the ability of children to share their own experiences, which will be most relevant in that age group," Molino said.
   The war on terrorism has brought the issue of deployments to the front burner for military families, he said.
   "In an age of increased deployments, it is more important to have this information on the Web site," Molino said. The war has made school districts more aware of the concerns of military families.
   The site's overall purpose is to help servicemembers' children succeed within the framework of the military lifestyle, Molino said.
   "These are not insurmountable problems," he said. "These are challenges, much like the challenges they will face for the rest of their lives.
People can visit the new site at www.militarystudent.org.

Children's Reaction to Trauma: Suggestions for Parents

http://www.child.net/coping.htm
Trauma can change the way children view their world. Assumptions about safety and security are now challenged. Children's reactions will depend upon the severity of the trauma, their personality, the way they cope with stress and the availability of support. It is common for children to regress both behaviorally and academically following a trauma. A good way to view the situation is that they are normal children in an abnormal circumstance. 

It is natural for children to first experience some sort of denial that the situation really happened. Fears, worries or nightmares are common following a trauma. Sleep disturbances or eating difficulties may happen. Also children may begin to regress emotionally or act younger than their chronological age. They also may become more clinging, unhappy and needy of parental attention and comfort. Feelings of irritability, anger, sadness or guilt may often emerge. Somatic complaints such as headaches, stomachaches or sweating are not unusual. Children and adolescents may repeatedly relive the trauma by acting it out in play or dreams. Other students may seek to avoid all reminders of the trauma by withdrawing from others, refusing to discuss their feelings, or avoiding activities that remind them of the people or places associated with the trauma. Some loss of interest in school, misbehavior, and poor concentration are other common reactions. 

These symptoms may range from mild to severe. More severe symptoms may indicate that your child is experiencing Post Traumatic Stress Disorder or Depression. 

What can parents do to help? The following list of suggestions may assist you in responding to your child's symptoms: 

1. Children experiencing self-blame and guilt: Parents should help the child figure out events that he/she can control from those that are uncontrollable. Additionally parents can encourage their child to talk positively about themselves. 


2. Children experiencing helplessness and hopelessness: Parents can ask the child to write or tell current feelings and record pleasant thoughts 3 to 4 times a day in order to increase pleasant thoughts over a period of 4 to 6 weeks.


3. Children losing interest and experiencing a "blue mood": Arrange an interesting activity per day; plan for future special events; discuss enjoyable topics.


4. Children who lose their appetite or experience weight problems: Don't force eating; prepare favorite foods; make meal-time an especially pleasant occasion.


5. Children who experience sleep difficulties: Keep regular bed-time hours; do relaxing and calming activities one hour before bed-time such as reading or listening to soft music; end the day with a positive experience.


6. Children who are agitated and restless: Change activities causing agitation; teach the child relaxation techniques; massage may help; encourage physical exercise and recreation activities.


7. Children experiencing excessive fears: Minimize anxiety-causing situations and uncertainty; be supportive and reassuring; planning may reduce uncertainty.


8. Children demonstrating aggressive behavior and anger: Use a kind but firm approach to let your child know that the behavior is unacceptable. Let your child know that their emotions are normal, but encourage your child to express his or her anger in appropriate ways. Do not react in anger; be consistent with your responses to inappropriate behavior. Let your child know that many emotions are normal responses to trauma such as sadness, guilt, loneliness, fear, pain, and isolation. 

If your child's symptoms persist or you are concerned about your child's reactions, contact your school's psychologist, school social worker, school counselor or your community mental health center. 

_____________________________________________
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veteran-related sites. "The title 'veteran' is

bestowed by a grateful nation on citizens willing

to sacrifice everything to preserve our freedom,"
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benefits information, see

http://www.military.com/Content/MoreContent1/0,,veteransday,00.html
DiscoverySchool by Discovery Channel

For Students, Teachers & Parents
http://school.discovery.com/
BENEFITS AND RESOURCES

________________________________

Army and Air Force One Source.  
Real Help. Anytime, Anywhere.

Doing well at your job. Caring for yourself.  Caring for your family. Getting the monthly bills paid and making plans for the future. Coping with life’s ups and downs.

Sometimes it’s hard to juggle everything that’s going on in your life. That’s why the Army provides the Army One Source program—a pre-paid soldier and family resource program to help make your life a little easier. Online or by phone, Army One Source is fast, confidential, and easy to use. It’s at no cost to you. And best of all, it’s there for you any time of the day or night, wherever you are. The program can give you information, advice, and support on a wide range of everyday issues, including: 
· Parenting and child care

· Education

· Older adults

· Midlife and retirement

· Relocation 

· Financial & Legal

· Deployment & Return

· Everyday issues

· International

· Work

· Managing people

· Emotional well-being

· Grief and loss

· Addiction and recovery

Army One Source offers you:

· Phone and online access to experienced, professional consultants(real people to talk to when you need an answer to a question

· An award-winning Web site with online articles, workshops, locators, interactive self-assessments, and much more

· Pre-paid booklets, audio recordings, and other materials to help you get the answers you need in the format you want

· Referrals to resources, services, and support in your community

· A commitment to always being there when you have a question or need help.

You can access Army One Source online at www.armyonesource.com (Army user id:  army; password:  onesource) www.airforceonesource.com (Air user id: airforce; password: ready), or by phone, toll-free, from the U.S:  800-464-8107, International: 800-464-81077, International collect: 484-530-5889. Consultants who speak Spanish, simultaneous translation into more than 140 other languages, and TTY/TDD are also available.

__________________________________________________

Tax Statements Available on myPay

The Defense Finance and Accounting Service (DFAS) recently released the schedule of dates when U.S. military service members, military retirees and annuitants and defense civilian employees can access their tax statements through myPay (https://mypay.dfas.mil). myPay provides an easy, secure method for managing pay account information for America's military service members, military retirees and annuitants and defense civilians. To learn more, see http://www.dfas.mil/news/releases/archive/03_53.htm.  For more information regarding taxes, visit 

Military.com's Tax Center at http://www.military.com/Finance/Taxes/1,13397,82,00.html
_________________________________________

The Military Family Tax Relief Act of 2003

Nov. 11, 2003, President Bush signed into law the 

Military Family Tax Relief Act of 2003. Among its 

provisions are these tax breaks related to military 

personnel:

- Death benefits

The death gratuity paid to survivors of deceased 

Armed Forces members rises to $12,000 and is not 

taxable (was $6,000, with $3,000 tax-free).

- Sale of principal residence

A taxpayer on qualified official extended duty in 

the U.S. Armed Services or the Foreign Service may suspend for up to 10 years of such duty time the running of the 5-year ownership-and-use period 

before the sale of a residence.

- Deduction for overnight travel expenses of 

National Guard and Reserve members

Reservists who stay overnight more than 100 miles 

away from home while in service (e.g., for a drill 

or meeting) may deduct unreimbursed travel expenses (transportation, meals and lodging) as an above-the-line deduction.

- Dept. of Defense Homeowners Assistance Program Payments made after Nov. 11, 2003, under this program to offset the adverse effects on housing values of military base realignments or closures will be excludable from income as a fringe benefit.

- Combat zone extensions expanded to contingency operations.  The various extensions granted to combat zone participants to file returns or pay taxes will also apply to those serving in Contingency Operations, as designated by the Secretary of Defense.

- Dependent care assistance programs

Clarifies that dependent care assistance programs 

for military personnel are excludable benefits.

- Military academy attendees

The ten percent tax on payments from a Qualified 

Tuition Program or Coverdell Education Savings 

Account that are not used for educational expenses 

does not apply to attendees of the U.S. Military, 

Naval, Air Force, Coast Guard or Merchant Marine 

Academies, to the extent the payments do not exceed the costs of advanced education.

To learn about each tax break, see 

http://www.military.com/Resources/ResourcesContent/0,13964,40316--,00.html
_________________________________________

Commissary News

"Little pink cards" go away as Guard and Reserve get full time commissary benefits

By Bonnie Powell, bonnie.powell@deca.mil

FORT LEE, Va. - All over America, Guard and Reserve personnel are burning their "little pink cards."  The signing of the 2004 National Defense Authorization Act signaled unlimited shopping privilege for Reserve component members and their families. It also signaled the end of issuing, tracking, and checking off those little pink commissary Privilege Cards. Previously, Reserve component personnel and their families were allowed 24 commissary shopping days per

calendar year; and they had to have their privilege cards initialed at the commissary each day they shopped.  "Thanks to Congress and the Department of Defense for bringing full-time

commissary shopping to the total force," said Patrick Nixon, deputy director of the Defense Commissary Agency. Nixon noted that special thanks should go to those in DoD whose quick actions gave Guard and Reserve members unlimited commissary shopping in time to enjoy holiday savings.  "It's a long overdue and significant benefit enhancement for Guard and Reserve personnel and their families as well as 'gray area' retirees," said Joe Barnes, national executive secretary for the Fleet Reserve Association.

Barnes is also a member of the Defense Commissary Agency Patron Council. Approximately 1.2 million Guard and Reserve personnel and their authorized family members can now save an

average of 32 percent or more over commercial grocery prices - every day if they wish. A family of four can save more than $2,700 per year with regular commissary shopping.  Members of the Retired Reserve are also included in the extended benefit, adding about another 200,000 happy shoppers. These "gray area retirees" were not formerly entitled to unlimited commissary shopping until they reached age 60.  "Although we've recently seen many Guard and Reserve members with unlimited privileges due to activation," said DeCA Consumer Advocate Bonita Moffett, "the extra traffic does not really impact the ability of commissaries to handle increased customer shopping. The average customer generally only

shops twice a month, and since they are spread out all over the country the impact is very low at any one commissary." DeCA operates 275 commissaries worldwide.  "The major benefit for Guard and Reserve members now is the convenience of being able to make a quick stop at the commissary to buy a loaf of bread and a gallon of milk, or diapers and baby food, without worrying about running out of shopping trips for the year," added Moffett.  Guard and Reserve personnel should always check with appropriate installation authorities about local commissary shopping privilege.

_________________________________________
America's On-Line SafetyNet Directory
This new web site is special.  iSafetyNet.US  is the first and only comprehensive directory of web links and on-line services for all sectors of the public and private health and human services field.  A few examples: older Americans, children and families, medical and health services, mental health and substance abuse services, disaster relief, minority services and much, much more!

· FREE.  There is no charge to use the service. 

· No membership or registration requirements. 

· No advertisements and no annoying pop-up advertisements.
So take a look. This is one web site that you will visit over and over again.

 

SafetyNet Advocates
"Helping each other to be healthy & independent"
SafetyNet Advocates

 

http://www.isafetynet.org 

http://www.isafetynet.us
 

2004 Guide to Military & Veteran Education Still Available

Servicemembers and veterans interested in using 

their GI Bill benefits now have a new resource. 

The 2004 Guide to Military & Veteran Education 

has been released as is available at no cost to 

Military.com members. The Guide provides 

valuable information and tips on using GI Bill 

benefits, getting college credit for military 

service, accelerated degree programs, and finding 

additional money to fund education. The Guide is 

free, and is available to all servicemembers, 

veterans and dependants who request information 

on degree programs from military-friendly 

schools. Request information here: 

http://www.military.com/Education/Lead1
___________________________________

Scholarship for Spouses of Military Members

The National Military Family Association (NMFA) is proud to announce the launch of its Military Spouse Scholarship program. This exciting opportunity will allow military spouses worldwide the opportunity to receive assistance in furthering their education.

Recurrent reassignments and relocation of military personnel create unique challenges for military spouses to complete undergraduate and post-graduate education, thus hindering their ability to maintain professional development, rewarding employment, and long-term career progression. More than 51 percent of all military personnel are married, because the dependence on our highly skilled, well-trained military forces has increased due intensified world conflicts in recent years, NMFA believes it is vital to develop a program addressing the complicated challenges of military spouse education. A reduced number of challenges for our military families directly impacts recruitment and retention of qualified military personnel. It is for this reason that NMFA has developed the Spouse Scholarship Fund. Spouse Scholarships will be awarded annually for up to four academic years to uniformed servicemembers spouses. Opportunities include obtaining professional certification through an accredited post-secondary or graduate school. The scholarship funds may be used to assist with tuition, fees, books, and school room and board.

Any military spouses interested in applying must complete a nominating packet through the NMFA website at www.nmfa.org. The deadline for nominations is March 31, 2004. Award letters will be mailed no later than May 5, 2004.
Tuition Discount for You and Your Spouse

Active Duty Service members & spouses are eligible for the same tuition discount from Saint Leo's Associates & Bachelors Degree Program Online. No Classroom Attendance No Special Login Times.   Service member's cost could be $0 w/ Mil Tuition Asst. Spouses could get a Federal Student Loan.  More info: 

http://tracking.military.com/cgi-bin/outlog.cgi?url=http://info.bisk.com/index.asp?Source=3573ZS3
Upper Iowa University

Upper Iowa University is a four year accredited university located on Jackson Barracks, New Orleans, LA.  Family members and civilians may attend the school at the same cost offered to military members, $288.00 per course (all courses are worth 3 credit hours).  Classes are held one night a week beginning at 5:00pm and are taught right on Jackson Barracks.  UIU classes run in 8 week terms, 5 terms a year which makes this an accelerated program.  UIU offers four Bachelor of Science Degrees:  Business, Criminal Justice, Public Administration and Social Science.  UIU accepts most credits from other colleges or universities.  Financial Aid is available.

The next term begins March 29, 2004.  For further information contact Vicki Melton, Center Coordinator, at (504) 278-0936 or (504) 278-8518.

_________________________________________

HEALTH/TRICARE NEWS

_________________________________________

TRICARE FAST FACTS

   TRICARE Prime is a managed care option similar to a civilian health maintenance organization and does require enrollment.  Active duty service members are required to enroll in TRICARE Prime.  Active duty family members, retirees, and their family members are encouraged, but not required, to enroll in TRICARE Prime.

   To receive TRICARE Prime benefits, beneficiaries must reside where TRICARE Prime is offered.  Beneficiaries should ask their local TRICARE Service Center about TRICARE Prime availability in their area.

   If you are stationed in a remote area, the TRICARE Prime Remote for Active duty Family Members (TPRADFM) option may be available to you and your family members.  This option does require enrollment.  TPRADFM is not available for retirees and their eligible family members.

   TRICARE Standard and TRICARE Extra are available for all TRICARE-eligible beneficiaries who elect, or are not able, to enroll in TRICARE Prime.  Active duty service members are not eligible for TRICARE Standard or TRICARE Extra.  Because there is no enrollment required for TRICARE Standard or TRICARE Extra, there are no enrollment fees or enrollment forms.  Beneficiaries are responsible for annual deductibles and cost shares.  Beneficiaries may elect to see any TRICARE-authorized provider of their choice.  The Government will share the cost with the beneficiary after deductibles are met.

   TRICARE Extra is a preferred provider option (PPO) in which beneficiaries choose a doctor, hospital, or other medical provider within the TRICARE provider network. Network providers can be located by calling your local TRICARE Service Center or visiting our Web site page at http://www.tricare.osd.mil/ProviderDirectory/. 

TRICARE Standard is a fee-for-service option.  You can choose any authorized TRICARE provider.  However, having this flexibility means that heath care generally costs more.

   When beneficiaries age 65 and over become eligible for Medicare Part A, they can use TRICARE For Life (TFL) provided they purchase Medicare Part B.  Although these beneficiaries are not eligible for TRICARE Prime, they are eligible to use Medicare, network, and non-network providers. Under TFL, TRICARE acts as second payer to Medicare for benefits payable by both Medicare and TRICARE.  Beneficiaries can use an authorized Medicare provider and claims will be automatically sent to TRICARE after Medicare pays its portion. There are no enrollment fees for TRICARE For Life.  Beneficiaries are only required to pay the Medicare Part B premium. TRICARE is first payer for TRICARE benefits not covered by Medicare, such as pharmacy, which is available only under TRICARE at this time.

   Reserve components who are called to active duty for more than 30 days are eligible for TRICARE, the same as any active duty service member.  Families of these individuals may also become eligible for TRICARE if the sponsor is called to active duty for more than 30 days.  To ensure family members are eligible for TRICARE upon activation, sponsors should register their family members in the Defense Enrollment Eligibility Reporting System (DEERS) database.

_____________________________________________

Newborn Enrollment Into DEERS

   As a parent of a newborn infant, one of the first decisions you probably made, was deciding on a name for your newborn son or daughter. As a beneficiary of the Department of Defense Military Health System, the second and most important decision you can make is to enroll your newborn infant in the Defense Enrollment Eligibility Reporting System (DEERS) as soon as possible after birth. 

   Why Enrolling Your Newborn in DEERS is so important?
   By enrolling your newborn in DEERS, you establish TRICARE eligibility for the infant and avoid potential claims problems or other financial hardships for your family in the future. As a new parent, enrolling your baby in DEERS provides you the comfort of knowing your baby will remain TRICARE eligible and able to receive the essential well baby and pediatric health care he or she needs. 

Aren't Newborns Already TRICARE Eligible? 
   A newborn infant is covered as a TRICARE Prime beneficiary in DEERS for the first 120 days after birth--as long as one additional family member is enrolled in TRICARE Prime or TRICARE Prime Remote. After the initial 120 days, any claim submitted for a newborn will process as TRICARE Standard until the infant is enrolled in DEERS and TRICARE Prime, or the infant's TRICARE Standard eligibility ends. Eligibility for TRICARE Standard benefits ends 365 days after birth for any newborn infant who is not enrolled in DEERS. 

How to Establish TRICARE Eligibility for a Newborn in DEERS?
   Uniformed Services sponsors are responsible for keeping TRICARE eligibility in DEERS for family members current and up-to-date. To establish TRICARE eligibility for a newborn in DEERS, parents or legal guardians must submit a certificate of "live birth" from a hospital or TRICARE approved birthing center. They must also provide a copy of a verified and approved DD Form 1172 "Application for Uniformed Services Identification and Privilege Card" signed by the sponsor. For additional information on enrolling a newborn baby in DEERS, parents or guardians may contact or visit the nearest military personnel office, identification (ID) card issuing facility, or contact the Defense Manpower Data Center Support Office (DSO) telephone center at (800) 538-9552. A list of military ID card facilities is available at www.dmdc.osd.mil/rsl/     http://www.dmdc.osd.mil/rsl/ . Additional information on DEERS eligibility is available on the TRICARE Web site at www.tricare.osd.mil/deers/default.cfm http://www.tricare.osd.mil/deers/default.cfm
_________________________________________

COMMUNITY INVOLVEMENT

_________________________________________

American Airlines Invitation

American Airlines is now inviting U.S. military 

men and women under the Iraqi Freedom Rest and 

Relaxation (R&R) Program to spend time between 

flights at American's elegant Admirals Club 

facilities worldwide. At airports where there is 

no USO, returning servicemen and women in uniform or with military ID can enter the clubs free of charge to wait for their flights, enjoy 

complimentary snacks and soft drinks, watch TV, 

use the Internet or just stretch out and relax. 

The program starts today and runs for the duration of the R&R program. For more information, see http://www.amrcorp.com/news/december03/12_military.htm.  For more travel discounts, see 

http://www.military.com/eCommerce/DealIndex
________________________________

Operation Hero Miles

Travelers can donate frequent- flier miles to help troops on leave from Iraq reach their destinations 

through Operation Hero Miles http://www.heromiles.org
Washington, DC - Congressman C.A. Dutch Ruppersberger (D-MD) ) today praised the U.S. Department of Defense for speedily implementing legislation approved by Congress that requires DOD to pay for domestic travel for troops on Rest and Relaxation Leave (R & R) from Iraq and Afghanistan. The Pentagon began paying for the domestic travel this week, after generous Americans had donated more than 400 million frequent flyer miles - equal to more than 16,000 free round-trip tickets - for soldiers who were required under previous law to pay their own way home from U.S. airports where military travel terminated.

   "Operation Hero Miles," the innovative program created by Congressman Ruppersberger, allows travelers to donate their frequent flyer miles to the U.S. Army for soldiers to use to fly home for free. The program became a huge grass roots movement, featured in hundreds of news stories and highlighted on the DOD official website. As of today, almost 200,000 visits have been made to www.heromiles.org, where air travelers donate miles through a dozen airline frequent flyer programs.

   "I am pleased the Pentagon is now using the $55 million Congress appropriated to pay for domestic flights for our troops on R & R. These men and women are in Iraq and Afghanistan fighting for our country. It is the least we can do to pay for their flights homes so they can spend time with their loved ones in these very uncertain times," said Congressman Ruppersberger.

   The unprecedented R & R program is run by the U.S. Army out of Camp Champion in Kuwait, and is the first time U.S. combatants have been returned to the continental United States for R & R leave during any U.S. conflict. Ruppersberger said that senior DOD Defense officials had pledged to him that should the $55 million not be sufficient to pay for all domestic travel, the Pentagon would find the funds to continue paying for soldier's flights home, or ask Congress for more, or both.

   "I am willing to predict that Congress would almost unanimously approve more funding to pay for R & R travel for our men in women in combat if needed, or to authorize the use of free tickets for other travel," Ruppersberger said.

   Troops who are heading home on "Emergency Leave" to attend the funeral of a loved one, be present for the birth of a child, attend to a seriously ill parent, or other emergency do NOT get paid flights home through the Department of Defense. Ruppersberger announced that the U.S. Army will continue working through "Operation Hero Miles" so these soldiers can be eligible for free flights through "Operation Hero Miles". Ruppersberger said he would contact the airlines participating in "Hero Miles" to explain the continuing need and encourage them to continue their patriotic support of the effort.

   "Operation Hero Miles" continues to grow and give free plane tickets to troops on Emergency Leave as well as to families of troops injured in Iraq & Afghanistan. On December 30, 2003, "Operation Hero Miles" gave 680 free plane tickets that will allow family members to visit their loved ones recovering at 14 U.S. military hospitals around the country. Sometimes the love and support of family is the best medicine to help an injured troop recover from his or her injuries.

For more information, contact Heather Moeder Molino at 202-225-3061

ARE YOU SANTA CLAUSE?


Joseph R Roy

New Orleans FAC Coordinator


During the months of

November and December,

the children of Lake Castle 

School collected gifts and 

food items for families of deployed guard members that where having a little difficulty during the holidays.  The school children collected enough presents to fill two large vans (including the passenger seat in the front). There were bikes, puzzles, coloring books, clothes, shoes, toy soldiers, water guns, games, almost any toy you could find at any toy store (that’s how it seamed anyway).  I was the lucky individual that got to play Santa Clause and deliver all these toys to families in New Orleans, Hammond, Baton Rouge, Alexandria and Shreveport.


There was one family in particular that I will always remember.  I went to deliver the presents to the family and I had spoken with the mother so that she could get someone to watch her children while we brought the presents inside. She wanted to surprise her children Christmas morning.  As I was pulling up the children where leaving with their grandmother.  The mother saw all the presents we had brought for her family and the look on her face was of amazement and delight. She couldn’t believe all the presents the school children had collected for her family.  The neighbors helped us unload the presents and bring them inside to the back room. When we where almost done one of the neighbors little girls who must have been about 5 or 6 years old came up to me and with the most serious look on her face asked me, “Are you Santa Clause?”  I didn’t know how to answer her so I just said I was someone who helped him.  The mother was so grateful of the donations the school children made.  If it weren’t for the children of Lake Castle School those kids wouldn’t have had much to open at Christmas at all.  


It’s amazing how our neighbors, our school children, and our families pull together to help those less fortunate especially during the holidays.  I know that I’m one of the lucky few who got to experience the joy of seeing how this affected the families of our deployed guard members and I wouldn’t trade that experience for anything in the world.
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_________________________________________

Website Resources

· http://www.esgr.org National Employer Support of the Guard and Reserve 
· http://www.laesgr.com  LA Employer Support of the Guard and Reserve
· www.hooah4health.com   New Army site for deployed soldiers, families, and loved ones.

· http://www.la.ngb.army.mil/fs/index.htm  LA National Guard Family Program Web Page

· www.guardfamily.org  National Guard Bureau Family Program Web Page
· www.army.mil   Army Knowledge Online
· http://www.tricare.osd.mil  Tricare
· http://www.militarylifestyle.com  Valuable Discounts and Coupons for all military members.

· Army Family  Team Building

http://www.armyfamilyteambuilding.org/home.asp?

· Army One Source: http://www.armyonesource.com
· Air One Source:  http://www.airforceonesource.com
· www.deploymentconnections.org
· www.armywives.com
Any questions regarding this newsletter can be directed to the Office of Family Programs at 800-541-5860.  Thank you.

As always, I want to encourage you to keep up the good fight!  I think I have already used this quote, but remember:  Marcus Garvey once said "Loose not courage, loose not faith, go forward."  We have such an incredible mission and purpose and so many of you continue to persevere with such grace and dignity that I am constantly amazed.  Thank you for this!
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