ACTIVE GUARD/RESERVE (AGR)

VACANCY ANNOUNCEMENT

HUMAN RESOURCE OFFICE

LOUISIANA NATIONAL GUARD

JACKSON BARRACKS

NEW ORLEANS, LA 70146-0330

ANNOUNCEMENT NO:  59-04


LOCATION:

          OPENING DATE:   07 SEP 04

159 FW
          CLOSING DATE:   16 SEP 04

New Orleans, La

UMDA POSITION TITLE: Elect. Intgr Sys Mech 
MILITARY DUTY TITLE:  Accessories Supv




   Supv
UMDA MAX AUTH GRADE:  CMSgt/E7

(UMD AUTH GRADE:  MSgt/E7 
UMDA FAC:  23C10A



UMD FAC:  22B100  
UMDA POSITION:  0774807


UMD POSITION:  725690 


 
DUTY AFSC:  2A371 
AREA  OF CONSIDERATION:  Current enlisted AGR members in the Louisiana Air National Guard
OCCUPATIONAL REQUIREMENTS: Incumbent is subject to uncommon tours of duty, rotational shift assignments and overtime duty.  May be required to fly in military aircraft or commercial aircraft for TDY purposes.  Participation with unit of assignment during UTAs, annual training, deployments, special projects and exercises is required.

QUALIFICATIONS:

a. Members are ineligible for inter-squadron reassignment or voluntary retraining if making unsatisfactory progress on the Weight Management Program (Ref: ANGI 40-502).
b. Minimum acceptable grade: TSgt

c. Promotable to: TSgt
KNOWLEDGE, SKILLS AND ABILITIES REQUIRED BY THE POSITION:     
I. Knowledge of all F-15 avionics repair functions.

II. Knowledge of supply procedures, personnel management, and a thorough knowledge of ANGI 21-101 and other associated maintenance regulatory guidance.

III. Skill in organizing and managing daily operations specific to the Avionics Element.

IV. Ability to verbally and  non-verbally counsel and effectively explain organizational policies, procedures and goals.

SUMMARY OF DUTIES:  The purpose of this position is to supervise workers on a day-to-day or project-by-project basis, either directly or through one or more subordinate leaders, in accomplishing the work operations of the organizational segment or work shift and to perform associated non-supervisory work.  Plans and schedules specific work assignments on a daily or project-by-project basis within specified time requirements. Arranges for adequate personnel, materials and equipment to accomplish the work. Assigns tasks to be performed. Explains prescribed methods and procedures; instructs subordinates on new procedures and provides assistance on problems. Reviews work in progress and on completion. Obtains approval from supervisor for changes in standard or prescribed procedures and changes in work operations. Suggests ways or methods to improve operations or reduce costs.  Recommends individuals to fill vacancies or for promotion or reassignment. Assists in the establishment of performance standards and makes recommendations for performance appraisals. Counsels with employees on disciplinary issues and recommends disciplinary action. Attempts to resolve informal complaints and grievances, referring unresolved or more serious issues to supervisor. Conducts on-the-job training and recommends employees for formal training programs. Schedules leave and approves leave for short periods of time. Encourages employees to participate in suggestion or cost reduction programs.  Ensures that regulations governing safety and housekeeping are observed. Explains and implements such personnel programs as equal opportunity, position management, position description review, and labor relations. Maintains production reports and records.  Performs the non-supervisory functions of the organizational segment supervised.  Implements safety regulatory requirements. Ensures that subordinates wear appropriate safety equipment and follow pertinent safety precautions.  Prepares for and participates in various types of readiness evaluations, inspections, mobilization and command support exercises. May be required to perform additional duties such as structural fire fighting, aircraft fire/crash/rescue duty, security guard, snow removal, munitions loading and handling, heavy equipment operator, maintenance of facilities and equipment, or serve as a member of a team to cope with natural disasters or civil emergencies.

EVALUATION PROCESS:  Applicants will be evaluated solely on the information provided in the application.  Experience will be evaluated based on the relevance to the position for which application is made and whether it is full-time or part-time.  In addition to experience, credit will also be given for military training and self-development, civilian and military awards and education.

APPLICATION PROCEDURES:

a.  Copy of LANG-DHR 36-101-2 (1 Apr 99 Edition), Application for LA ANG Active Guard/Reserve (AGR) Position.  (All other editions are obsolete and will not be used)

b.  Two full length photographs (snapshots acceptable)                                                                                                         

         (1) one in service dress                                                                

         (2) one in light blue shirt/blouse long or short sleeves.

c.   Copy of latest Report on Individual Person, (Records Review Rip).

d.   Statement from Commander/Unit Weight Monitor or Supervisor that applicant is not on the (WMP) Weight Management program or is on the WMP but is making Satisfactory Progress as defined in ANGI 40-502.

e.   Applicants indicating education above the high school level must attach appropriate documentation.  Education includes Trade/Business schools, military service schools, and extension/correspondence courses successfully completed.

f. Copy of latest SF 88 & SF 93 (Physical Exam).

g. Copy of latest Point Credit Summary.

ALL QUALIFIED APPLICANTS WILL RECEIVE CONSIDERATION FOR THE ABOVE POSITION WITHOUT DISCRIMINATION FOR ANY NON MERIT REASON SUCH AS RACE, SEX, RELIGION, NATIONAL ORIGIN, POLITICS, MARTIAL STATUS OR AGE WHICH DOES NOT INTERFERE WITH JOB ACCOMPLISHMENT OF AIR NATIONAL GUARD MEMBERSHIP.

Applications must be submitted to LANG-DHR-A Jackson Barracks, New Orleans, LA 70l46 NOT LATER THAN                            CLOSE OF BUSINESS (1600) ON CLOSING DATE

POC:   SSgt JASON B. HORNE,  (504) 278-8589, DSN 485-8589, Human Resource Office, LANG-J1-HA, Jackson Barracks, New Orleans, LA 70146-0330.  NOTE:  This position is also being advertised under Technician Vacancy Announcement 171-04 which is open 59 AUG 04.  Personnel desiring to apply for the Technician Position must do so under Technician Vacancy Announcement.  See our Web Site for current job announcements:  http://www.la.ngb.army.mil/dhr  
DISTRIBUTION:
159th FW -10
236th CBCS - 2

159 MSF/DP - 1

LANG-DHR-A - 3




214th EIS - 5
122nd ASOS - 5

HQ LA ANG - 1

259th ATC - 2

