ACTIVE GUARD/RESERVE (AGR)

VACANCY ANNOUNCEMENT

HUMAN RESOURCE OFFICE

LOUISIANA NATIONAL GUARD

JACKSON BARRACKS

NEW ORLEANS, LA 70146-0330

ANNOUNCEMENT NO:  58-04


LOCATION:

          OPENING DATE:   26 AUG 04

159 FW
          CLOSING DATE:   15 SEP 04

New Orleans, La

UMDA POSITION TITLE: ACFT Maint. Supv
MILITARY DUTY TITLE:  ACFT Maint. Supv


UMDA MAX AUTH GRADE:  CMSgt/E9

UMD AUTH GRADE:  CMSgt/E9
UMDA FAC:  23A000



UMD FAC:  23D100  
UMDA POSITION:  0776761


UMD POSITION: 0726328 


 
DUTY AFSC:  2A000 
AREA OF CONSIDERATION:  Current enlisted AGR members in the Louisiana Air National Guard
OCCUPATIONAL REQUIREMENTS: Incumbent is subject to uncommon tours of duty, rotational shift assignments and overtime duty.  May be required to fly in military aircraft or commercial aircraft for TDY purposes.  Participation with unit of assignment during UTAs, annual training, deployments, special projects and exercises is required.

QUALIFICATIONS:

a. Compatible AFSC(s):  2AXXX or 2WXXX
b. Members are ineligible for inter-squadron reassignment or voluntary retraining if making unsatisfactory progress on the Weight Management Program (Ref: ANGI 40-502).
c. Not to be filled until vacated by incumbent on (date):  31 DEC 04
d. Promotable to E-9

KNOWLEDGE, SKILLS AND ABILITIES REQUIRED BY THE POSITION:     
I.  Knowledge of repair functions associated with equipment maintenance and maintenance documentation requirements of the F-15 A/B aircraft.

II. Knowledge of OSHA Programs and Hazardous Materials Programs (HAZMAT) in the aircraft maintenance arena.

III. Knowledge of personnel programs to include the hiring process, training, performance management, discipline and adverse actions, equal employment opportunity and labor relations.

IV.  Skill in developing and implementing the annual, monthly and weekly work plans to include aircraft maintenance, equipment maintenance, flying schedules and manpower availability.

V.  Skill in office administration at the section level to include experience using word processing, spreadsheet, database and presentation programs.

V1.  Ability to direct, supervise and train subordinate supervisors.

SUMMARY OF DUTIES:  This position is located in one of two major divisions within the Logistics Directorate (Logistics Group) of an Air National Guard Flying Wing. Plans the overall allocation of personnel, funding and equipment resources to the organizational segments supervised to accomplish work operations which, because of their scope, volume, complexity, operational tempo, and total force integration must be planned on an annual or longer basis. Because of the Total Force Mission integration with the USAF, keeps unit assigned Air National Guard mission aircraft in combat ready status and able to be fully integrated with USAF aircraft and missions upon activation and regular contingency operations, in addition to daily training and support missions. Plans work on an annual or multi year basis, to include: aircraft and aircraft system modifications (Time Change Technical Orders), maintenance equipment and facilities update and modernization, deployment and mobility planning, human resources and financial forecasting, recurring Air Force mandated inspection requirements, mission and weapons systems changes, contingency planning relating to carrying out the military mission of the wing, and the development of policies and procedures in the accomplishment of the work. Significant but shorter requirements involve daily, weekly, and quarterly planning. Analyzes work plans developed by subordinate supervisors for accomplishment of assigned directives. Determines status of work accomplished in relation to future demands, including unanticipated or emergency requirements mandating reallocation of resources as required. Provides higher level management and/or leadership information on status of work projects, budget estimates, changes in equipment, facilities, techniques etc. for mission planning purposes. Evaluates potential impact of improved technologies on existing programs and practices and recommends proposed changes to cognizant authority. Participates fully with higher level management and staff organizations in interpreting changing environmental requirements to include work techniques, specification changes, standard improvements, modifications to organizational structures, mission alignments and changes, equipment modernization, facility requirements and improved work flow processes. Functions as an integral member of unit’s planning process, serving as the responsible technical resource for a maintenance division. Has national level impact, attending future systems road map planning conferences such as Product Improvement Working Group (PIWG), System Supportability Review (SSR) and Systems Safety Group (SSG) meetings as an Air National Guard subject matter expert.

EVALUATION PROCESS:  Applicants will be evaluated solely on the information provided in the application.  Experience will be evaluated based on the relevance to the position for which application is made and whether it is full-time or part-time.  In addition to experience, credit will also be given for military training and self-development, civilian and military awards and education.

APPLICATION PROCEDURES:

a.  Copy of LANG-DHR 36-101-2 (1 Apr 99 Edition), Application for LA ANG Active Guard/Reserve (AGR) Position.  (All other editions are obsolete and will not be used)

b.  Two full length photographs (snapshots acceptable)                                                                                                         

         (1) one in service dress                                                                

         (2) one in light blue shirt/blouse long or short sleeves.

c.   Copy of latest Report on Individual Person, (Records Review Rip).

d.   Statement from Commander/Unit Weight Monitor or Supervisor that applicant is not on the (WMP) Weight Management program or is on the WMP but is making Satisfactory Progress as defined in ANGI 40-502.

e.   Applicants indicating education above the high school level must attach appropriate documentation.  Education includes Trade/Business schools, military service schools, and extension/correspondence courses successfully completed.

f. Copy of latest SF 88 & SF 93 (Physical Exam).

g. Copy of latest Point Credit Summary.

ALL QUALIFIED APPLICANTS WILL RECEIVE CONSIDERATION FOR THE ABOVE POSITION WITHOUT DISCRIMINATION FOR ANY NON MERIT REASON SUCH AS RACE, SEX, RELIGION, NATIONAL ORIGIN, POLITICS, MARTIAL STATUS OR AGE WHICH DOES NOT INTERFERE WITH JOB ACCOMPLISHMENT OF AIR NATIONAL GUARD MEMBERSHIP.

Applications must be submitted to LANG-DHR-A Jackson Barracks, New Orleans, LA 70l46 NOT LATER THAN                            CLOSE OF BUSINESS (1600) ON CLOSING DATE

POC:   SSgt JASON B. HORNE,  (504) 278-8589, DSN 485-8589, Human Resource Office, LANG-J1-HA, Jackson Barracks, New Orleans, LA 70146-0330.  NOTE:  This position is also being advertised under Technician Vacancy Announcement 170-04 which is open 26 AUG 04.  Personnel desiring to apply for the Technician Position must do so under Technician Vacancy Announcement.  See our Web Site for current job announcements:  http://www.la.ngb.army.mil/dhr  
DISTRIBUTION:
159th FW -10
236th CBCS - 2

159 MSF/DP - 1

LANG-DHR-A - 3
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